When similarity is a liability: effects of sex-based preferential selection on reactions to like-sex and different-sex others.
In 2 laboratory studies, 145 male and female undergraduates were selected for the role of manager either on the basis of merit or preferentially on the basis of their sex. Results of the first study indicated that when female subjects had been selected preferentially as compared with on a merit basis, they reacted more negatively to female (but not to male) applicants for an entry-level position in terms of personnel evaluations and competence ratings and they recommended female applicants for hire less frequently and less enthusiastically. No differences in personnel evaluations were found as a result of preferential selection when subjects were male (Study 1) or when subjects were provided with favorable information about their ability (Study 2). Implications for implementation of affirmative action programs are discussed.